
 
 

SUGGESTED ACTIVITIES 
 

1. Share your stories. During one of your first meetings, just get to know each other. Share 

stories about yourself at Coe, favorite classes and professors, memorable traditions. Share 

your career path – the triumphs and the missteps. Don’t be afraid to share your mistakes – 

your mentee can learn from them too. Have fun exploring the commonalities that come with 

being a Kohawk and all the ways things have changed since you were a student on campus. 

Shared experiences will strengthen the relationship. 

2. Ask your mentee for a copy of his/her resume. Review it and offer suggestions, then 

forward it to someone else in your organization for additional feedback. If he/she doesn’t 

have one yet, direct them to the Center for Creativity and Careers staff on campus to get 

started. 

3. Help your mentee explore professional organizations to join as a student. Offer to take 

him/her to your next professional organization’s meeting. Even if your mentee is interested in 

careers outside of what you do, attending the meeting with a “friendly face” will be a 

valuable experience. 

4. Invite your mentee to shadow you, or an associate, for a few hours or a day 

5. Tell your mentee about your own passions for volunteering in the greater Cedar Rapids 

community and invite them to join you for a project 

6. Take your mentee along to a social networking event. Attend a CCN monthly meeting on 

the second Tuesday of each month in the Alumni House - and bring your mentee with you! 

7. Help your mentee develop his/her professional skills by practicing any/all of the 

following: introductions, handshakes, eye contact, posture, articulation, small talk 

8. Discuss business and professional dress. What are the expectations where you work now? 

Do they differ from other jobs you have had?  

9. Explore careers with them; if your mentee expresses interest in a career different than 

yours, perhaps you have a colleague or friend that you could connect them to for further 

exploration. 

10. Encourage your mentee to connect with you on LinkedIn. Discuss how you use this 

platform in your professional life. Critique his/her profile. If they do not have a profile, help 

them create one or refer them to the Center for Creativity and Careers to build one. 

11. Ask about your mentee’s internship and/or research endeavors. Whether they have 

aspirations for graduate school or employment after graduation, your mentee should have at 

least one experience on his/her resume by the start of senior year. 

12. Find out what you might be able to learn from your mentee. Turn the tables and 

simultaneously validate and encourage your mentee’s achievements and knowledge. 


